CODE OF ETHICS

A Guide For

Sound Transit Employees

Sound Transit’s Code of Ethics (Resolution No. 81) sets standards of conduct in keeping with the policies declared by the Washington State Legislature.  This pamphlet provides a general summary of some of the restrictions on the behavior of all employees of Sound Transit.  To the extent that this summary differs from the language of Resolution 81, the language of Resolution 81 is controlling.  A complete copy of the resolution is available through the Sound Transit web site.

Use of Public Property

Employees may not engage in or permit the unauthorized use of Sound Transit owned property unless such use is available to the public.  Sound Transit property, including vehicles, may only be used for purposes to advance the interests of Sound Transit.

Example:  You may not use a vehicle to get home if you aren’t feeling well.

Conflicts of Interest

Employees may not engage in any act that is in conflict with the performance of official duties for Sound Transit or use their position for gain or profit.  

Employees may not use or reveal confidential information concerning Sound Transit.

Example:  An employee may not influence a hiring authority to hire a relative or friend.

Procurements

Sound Transit conducts its procurements for work and professional services with integrity, fairness, and openness.  Employees may not act or fail to act in any way which compromises the fairness of procurements or which creates actual or apparent conflicts of interest.

Example:  An employee may not disclose information regarding a selection process on contracts.

Gifts and Loans

Employees of Sound Transit may not solicit or receive a gift, retainer, loan, entertainment, favor, or other thing of monetary value.

Example:  An employee may not accept a gift unless it can be shared by all employees (candy, popcorn, etc.)

Interest in Sound Transit Business

Employees may not have a financial interest, direct or indirect, in any contract, work, or business of Sound Transit.

Political Activities

Sound Transit employees may, as individuals and on their own time privately and publicly express an opinion on political subjects and candidates, sign a petition, make a financial contribution, and/or display political information on their private property. 

Post Employment Restrictions

For one year after leaving Sound Transit employment, a former employee may not disclose or use any privileged information for private gain, assist anyone in proceedings involving an agency in which you were officially involved on behalf of Sound Transit, or represent any person as an advocate in any matter in which you worked on during their Sound Transit employment.

Compliance with Law

Sound Transit employees will comply with all laws and regulations applicable to their service to or employment by Sound Transit.

Complaint Procedure

Anyone who believes an employee of Sound Transit has violated the ethics rules, may submit a written statement to the Sound Transit Board Administrator.  The complaint must be signed by the person submitting it and must state specific facts with details of the violation.

The Board Administrator will submit the complaint to Sound Transit’s legal counsel to determine whether there are reasonable grounds to believe a violation has occurred.  If a violation is found, the complaint will be forwarded to the Chief Executive Director for appropriate action.

